
 
 

CT1 Anaesthetics/ACCS Anaesthetics Code of Practice Information 
 

RECRUITMENT INFORMATION 

Specialty & Level  (Type of Work) Anaesthetics/ACCS Anaesthetics ST1 (CT1) 

Recruitment Round Round 3 – February 2020 

Type of Recruitment National 

Qualifications & Professional Registration Required See Person Specification 

Anticipated Number of Vacancies  

(ST1 ONLY - UNDER NO CIRCUMSTANCES SHOULD 

ACF OR TGPT POSTS BE INCLUDED) 

MER – 2 

NWN - 13 

Anticipated Start Date 5th February 2020 

2018 Competition Ratios Visit NHS Specialty Training website 

Contact Us Specialtyrecruitment.nw@hee.nhs.uk 

Application Process See Applicant Guidance 

Eligibility Criteria 

Please read the immigration statement in the Medical 

Specialty Training Applicant Handbook which will apply to 

doctors considering entry to programmes starting from 

August 2019. Please refer to the person specification for 

other eligibility criteria. 

Online Recruitment Portal Oriel 

RECRUITMENT TIMETABLE 

Advert Oriel, NHS Jobs, Find a job 

Advert appears View current round information on Recruitment page 

Apply from View current round information on Recruitment page 

Closing Date View current round information on Recruitment page 

Invitations to Selection Centre (Interview) expected View current round information on Recruitment page 

Selection Centre Date(s) 24th September 2019 

Selection Centre Location North East 

What to bring to interview 
Original Passport, Electronic Evidence of GMC, 

Evidence of Right to Work in UK (plus one copy) 

Travel Expense Claim Forms  

Offers from View current round information on Recruitment page 

https://specialtytraining.hee.nhs.uk/Recruitment/Person-specifications
https://specialtytraining.hee.nhs.uk/Competition-Ratios
https://anro.wm.hee.nhs.uk/Downloads
https://www.oriel.nhs.uk/Web/ResourceBank/Edit/MTEyNA%3d%3d
https://www.oriel.nhs.uk/Web/ResourceBank/Edit/MTEyNA%3d%3d
https://specialtytraining.hee.nhs.uk/Recruitment/Person-specifications
https://www.oriel.nhs.uk/web
https://anro.wm.hee.nhs.uk/
https://anro.wm.hee.nhs.uk/
https://anro.wm.hee.nhs.uk/
https://anro.wm.hee.nhs.uk/
https://anro.wm.hee.nhs.uk/


PROGRAMME INFORMATION 

Programme Details  

MER –  https://mmacc.uk/ 

https://mmacc.uk/MerseyContent/First_Six_Months.pdf 

NWN - https://mmacc.uk/ 

https://mmacc.uk/content/CT_Induction_Booklet.pdf 

Role Description   

MER –  https://mmacc.uk/ 

https://mmacc.uk/MerseyContent/First_Six_Months.pdf 

NWN - https://mmacc.uk/ 

https://mmacc.uk/content/CT_Induction_Booklet.pdf 

Training Locations (& link to map) 

MER - 

 

Training Locations 

(Please note a reconfiguration of posts is in process and 

some of the locations may change) 

 

• Aintree Hospitals NHS Trust (University Hospital 

Aintree) 

• Countess of Chester Hospital NHS Trust 

• East Cheshire NHS Trust (Macclesfield District 

General Hospital) 

• Mid Cheshire Hospitals NHS Trust (Leighton 

Hospital) 

• Royal Liverpool and Broadgreen University 

Hospitals 

• St Helen’s and Knowsley NHS Trust (Whiston 

Hospital) 

• Southport and Ormskirk Hospital NHS Trust  

• North Cheshire Hospitals NHS Trust (Warrington 

and Halton Hospitals) 

• Wirral University Hospitals NHS Trust (Arrowe 

Park Hospital) 

 

NWN - https://mmacc.uk/ 

https://mmacc.uk/content/CT_Induction_Booklet.pdf 

 

Anticipated Duration of Programme 2-3 years 

Anticipated Outcome of Programme (subject to 

satisfactory progression) 
Certificate of Completion of Training (CCT) 

Expected Rotation Information (+ exceptions) 

NWN - https://mmacc.uk/ 

https://mmacc.uk/content/CT_Induction_Booklet.pdf 

MER  

1. Each trainee spends one year in one hospital for 
CT1 training followed by one year in another 
hospital for CT2 training.  

2. Some trainees will rotate through one of the 
central hospitals (Aintree or RLUH) and one of 
the peripheral hospitals.  

https://mmacc.uk/
https://mmacc.uk/
https://mmacc.uk/content/CT_Induction_Booklet.pdf
https://mmacc.uk/
https://mmacc.uk/
https://mmacc.uk/content/CT_Induction_Booklet.pdf
https://mmacc.uk/
https://mmacc.uk/content/CT_Induction_Booklet.pdf
https://mmacc.uk/
https://mmacc.uk/content/CT_Induction_Booklet.pdf


3. Some trainees will rotate through two peripheral 
hospitals. 

4. No trainee will spend 2 years in a ‘Central’ 
Hospital 

It is unlikely that you will be allocated to a distant 

location for 2 consecutive years. 

Sample Rotation 

NWN - https://mmacc.uk/ 

https://mmacc.uk/content/CT_Induction_Booklet.pdf 

MER – Please see expected rotation information 

GMC Trainees/Trainers Survey link National Training Survey 

EMPLOYMENT INFORMATION 

Employer 
St Helens & Knowsley Teaching Hospitals NHS Trust 

Salary Scale / Basic Pay  e.g. for England: NHS Employers' Pay Circular 

National Terms & Conditions 
e.g. for England: Terms and Conditions of Service for 

Junior Doctors 

Travel and relocation expenses policy 
http://www.sthk.nhs.uk/workwithus/lead-employer-

service/lead-employer-policies-and-forms 

Other Policies & Guidance 
http://www.sthk.nhs.uk/workwithus/lead-employer-

service/lead-employer-policies-and-forms 

 

 

https://mmacc.uk/
https://mmacc.uk/content/CT_Induction_Booklet.pdf
https://www.gmc-uk.org/education/how-we-quality-assure/national-training-surveys
http://www.nhsemployers.org/your-workforce/pay-and-reward/medical-staff/pay-circulars
http://www.nhsemployers.org/case-studies-and-resources/2018/03/pay-and-conditions-circular-md-1-2017
http://www.nhsemployers.org/case-studies-and-resources/2018/03/pay-and-conditions-circular-md-1-2017
http://www.sthk.nhs.uk/workwithus/lead-employer-service/lead-employer-policies-and-forms
http://www.sthk.nhs.uk/workwithus/lead-employer-service/lead-employer-policies-and-forms
http://www.sthk.nhs.uk/workwithus/lead-employer-service/lead-employer-policies-and-forms
http://www.sthk.nhs.uk/workwithus/lead-employer-service/lead-employer-policies-and-forms

